Gryphon Management Consultants Pty Ltd

www.employer-hr.info

This site contains supporting materials for managers, payroll
personnel, HR Officers, and personnel departments.

The mystery of human resource management is that it is perceived as a mystery at
all. There is nothing special about HR, nothing special about sensibly managing
employees, nothing special about the logical regulations that govern the employment
of staff.

On the other hand human relationships are anything but simple. The complexity is a
result of the numerous pieces of legislation that govern the conditions of service of
employees. Apart from the Workplace Relations Act and the relevant Enterprise
Agreements there are regulations under OHS, EEO and Superannuation.

In response, Gryphon has developed a web based service that goes a long way to
satisfy most organisation's HR needs.

Selected and categorised Awards and Enterprise Agreements
Relevant IR Commission Decisions

Wage Update Circulars

Generic HR Manual

Sample HR Policies

Payroll Newsletters

Topical papers on HR related subjects including HRIS and surveying

All data collections are searchable and maintained on a daily basis. Where an
interrogation of the web site fails to satisfy an enquiry by a customer there is a
telephone enquiry or email service offered.
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